Bulletin of Zaporizhzhia National University. Economic sciences. Mz 4 (48), 2020

UDC 368:005

ISSN Print 2414-0287
ISSN Online 2707-8426

https://doi.org/10.26661/2414-0287-2020-4-48-06

IMPROVEMENT OF ORGANIZATIONAL AND ECONOMIC, HUMANITARIAN AND OTHER
MECHANISMS OF FORMATION OF ENTREPRENEURSHIP CULTURE AND PERSONALITY

Cherep A. V., Andrushkiv B. M., Sherstiuk R. P., Melnyk L. M.

Zaporizhzhia National University

Ukraine, 69600, Zaporizhzhia, Zhukovsky str., 66

Key words:
management, corporate ethics, corporate
culture, leader, manager, efficiency,
enterprise, entrepreneurship,  spirituality,
morality.

cherep.av.znu@gmail.com
ORCID 0000-0001-5253-7481

The article is devoted to the study of features and disclosure of ways of
development of morality and Christian virtues in the formation of the personality
of modern society. The content of spirituality and certain moral traits, man and
society is characterized. It is proposed to contrast the development of negative
manifestations of personality in modern society, its aggressive characteristics, and
morality and eternal Christian values. With the growth of negative information on
the Internet and the media, help a person find himself on the basis of Christian
morality. It is proposed to improve the organizational, economic and humanitarian
mechanisms, to achieve positive changes through the involvement of moral values,
which we are told by the Holy Scriptures - the Bible. It is established that in practice
some features are popularized more widely and others less by information means.
Due to these circumstances, some features appear more often and last longer, others
appear less often. It is confirmed that the Christian virtues Faith, Hope and Love
are the basis of spiritual and moral education of the individual. The article will help
civil servants, businessmen-entrepreneurs not only in the process of forming
corporate culture, but also in the process of improving organizational and
economic, humanitarian and other mechanisms of forming the culture of
entrepreneurship and personality in society.
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CratrTs MpUCBSYEHa BUBYCHHIO OCOONMBOCTEH Ta PO3KPUTTIO IIUIAXIB PO3BUTKY
MOPAIBHOCTI 1 XPUCTUSIHCBKHX YECHOT Y (hOpMyBaHHI OCOOMCTOCTI Cy4acHOTO
cycninberBa. OXapakTepu30BaHO 3MICT JyXOBHOCTI Ta OKPEMHUX MOPaJIbHUX PHLC,
JIFOJIMHY Ta CYCHIJIbCTBA. 3alPONIOHOBAHO IPOTHCTABUTH PO3BUTOK HETaTUBHUX
MpOsIBIB  OCOOMCTOCTI B Cy4aCHOMY  CYCHUIBCTBi, HOro  arpecMBHHX
XapaKTePHCTHK, MOPAJbHICTh Ta BiYHI XPHUCTUSIHCBKI IIiHHOCTI. B ymoBax
3poctaHHs HeratuBHOI iH(opmanii B IHTepHeri Ta 3MI, nmomomorTtm o0cobi
BimHaliTH cebe Ha 3acajax XPHCTHAHCHKOI Mopaii. 3amponoHOBaHO
YIOCKOHAJICHHS OpraHi3aliifHO-eKOHOMIYHMX Ta TyMaHITapHUX MeEXaHi3MiB,
JOCATHCHHS NMO3UTHBHUX 3PYLICHD 3a PaXYHOK 3aJ1yUYC€HHS MOPAJIbHUX L[iHHOCTeP’I,
npo siki Ham roBoputh Cesite [lucemo — bibnis. Beranosneno Toit dakr, 1o Ha
HpakTULi iHpopMaLiiiHUMU 3aco0amMu OJHI PHCH HOMYJSIPH3YIOTHCS LIMpIIE, a
iHmi MeHIme. B cuiy 3ragaHux oOCTaBUH, OJHI PUCH MPOSBITIOTHCS YacTille i
TPUBAIOTh JIOBIIE, iHIII NPOSBISAIOTBCSA pijlie. BcTaHOBIEHO, IO B OCHOBY
JYXOBHO-MOPAJIBHOT'O BUXOBAHHS OCOOMCTOCTI MOKJIA/ICHI XPUCTHSHCHKI YECHOTH
Bipa, Hanist i JTro6oB. CtaTTs 1OMIOMOYXKeE IepKaBHUM CITY)KOOBIISIM, Oi3HECMEHAM-
i IPUEMILIM HE TUTBKH B Mpoiieci GopMyBaHHS KOPIOPATHBHOI KYJIBTYpH, a1 B
IpOIeCi YIOCKOHANICHHS OpraHi3aliiiHO-eKOHOMIYHHX, TYMaHITapHUX Ta iHIIUX
MeXaHi3MiB (OpMyBaHHS KyJbTYpH MiJNPUEMHHULTBA Ta OCOOMCTOCTI Y
CYCHIIBCTBI.

Formulation of the problem

The subject of industrial culture, corporate ethics as a of
phenomenon has long been not only part of the philosophy

personality of modern post-totalitarian society, with
culture of entrepreneurship or corporate ethics as a means
its education on a national scale, require the
involvement of all factors, including moral and spiritual,

of large multinational, international corporations or other
large companies, but also a component of national culture.
At the same time the problems of researching features and
ways of developing Christian virtues in shaping the

it is evidenced by the speeches of members of the
discussion club: "Problems of development of spirituality,
culture and morality in a post-totalitarian society"”, and is
shown by sociological surveys. As you know, corporate
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culture is the basis for the formation of interpersonal
relationships of employees (understand in the workplace)
and is not a comprehensive tool for shaping the personality
of modern post-totalitarian society, which would take into
account the action of spiritual and moral factors. Many
managers are skeptical, but in reality the use of spiritual
and moral rules of conduct is quite effective, despite the
fact that it is also based on generally accepted ethics and
legislation. For example, the effectiveness of corporate
ethics seems to have been repeatedly proven by
international and Ukrainian companies, at the same time,
due to the instability of the spiritual component in the
educational process, is often violated. Thus, efficiency is
achieved, first of all, not only due to the cohesion of
employees, as the main asset of any enterprise, but largely
the strength of moral and spiritual beliefs. In addition to
"corporate culture”, the spread of Christian virtues in
shaping the personality of modern post-totalitarian society
in many crises, war, in today's conditions is a necessary
and extremely important phenomenon, as it creates in
workers not only a sense of purity, insight, but also the
need for internal change. Actually, these and other
circumstances determine the relevance and timeliness of
the topic of the article.

Analysis of recent research

The following Ukrainian scientists in their works have
studied the peculiarities of the development of corporate
culture as a factor and tool for improving the efficiency of
production and a means of forming a successful
businessman and the development of entrepreneurship.
They are: O. Apostoliuk, O. Bala, I. Bekh, G. Bulashev,
G. Vashchenko, D. Thordzhevskii, O. Duke,
M. Dmytrenko, V. Zelich, V. Kozlov, O. Kyslashko,
N. Polishchuk, A. Polianska, I. Sidanych, S. Snigur,
V. Semenenko, M. Stelmakhovych, O. Tarasova,
T. Chernyshova, K. Yarosh, others. [1 - 19].

Many of these experts agree that corporate culture and
ethics should be formed based on the production
environment, unite and form the educational foundations of
employees in general. Meanwhile, the study of features and
ways of moral development, Christian virtues in shaping the
personality of modern post-totalitarian society, taking into
account the achievements of corporate culture, business
culture or corporate ethics as a means of its education
remained out of sight of domestic scientists. This allowed
us to formulate the purpose and objectives of this study.
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The purpose and objectives of the article

Thus, the aim of the article is to reveal the features and
ways of development of morality, Christian virtues in the
formation of the culture of the individual of modern, post-
totalitarian society. It is the search for ways to improve the
culture of entrepreneurship, the using the principles of
corporate ethics as a tool for integrated education of the
culture of the individual and the modern entrepreneur. The
objectives of the article are to clarify certain concepts
related to the research topic, to consider the theoretical
foundations and applied principles of forming the
personality culture of modern post-totalitarian society,
taking into account the impact on these processes.

Statement of the main provisions of the article

Consideration of such a topical and delicate topic is not
possible without covering the results of sociological
research, highlighting the conclusions and the most acute
moments of the discussion club: "Problems of
development of spirituality, culture and morality in a post-
totalitarian society".

The formation of the personality of the post-totalitarian
space can effectively take place in two main ways: the
introduction of managers "corporate culture”, which
provides an understanding of the importance of himself,
not only as an employee at a much higher level, as a team
member, a living part of the company, and a deep
understanding of his place and the work performed.
Undoubtedly, in such conditions, the employee will show
much better results, compared to creating a comfortable
environment. However, with the presence of the spiritual
and moral components of this process, the indicators can
be meaningful and therefore much higher, while the
individual receives moral satisfaction from the realization
of the duty.

The algorithm for improving organizational, economic,
humanitarian and other mechanisms of formation of the
personality of post-totalitarian society is shown in Fig.1.

In fact, it should be noted that in Ukraine after the
totalitarian period there is a crisis of sensible, capable of
sacrificing spiritual leaders, and in particular in public
administration. From the standpoint of self-criticism, it
must be acknowledged that at present there is a new
generation of Ukrainian managers who are rather the
exception to the rule. After all, for example, civilized
European and American schools of management have
passed the stages of formation, and Ukrainian entrepreneurs
are just passing it. At the same time, this is happening in
conditions of numerous crises and war in the East.
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Fig.1. Algorithm for improving organizational, economic, humanitarian and other mechanisms
of personality formation in a post-totalitarian society

Conclusions

Thus, the main ideologue of corporate culture is the head
or owner of the business. Because who but he should see
the perspective, the picture of the company's
development, and must form the corporate ethics from
which its achievements flow based on its purpose and
purpose. Based on the described conclusions, it is
necessary to give an explanation of who and what
properties characterize the personality of a modern
successful manager, among which is society with its
institutions of an ideological and spiritual nature.

Undoubtedly, corporate culture includes at least two -
professional competence and personal qualities.
Literature sources [1, 4, 5-15, 19] indicate that there are
many more of them. In particular, motivation, openness,
desire to learn... and so on. The formation and
development of personality should provide a balance of
characteristics. One of them is the desire to learn in the
process of work. "Corporate culture”, "ethics of
relationships”, etc., which today are an attribute of the
company, which cares about the image, business

reputation primarily within the organization, and outside
it. In essence, the culture of the individual in Ukraine is
a kind of set of stereotypes of behavior and actions which
is transferred from the era of post-totalitarian regime,
command economy, devoid of spirituality, morality,
humanism. At present, these features can be borrowed
from the Western experience, that consists of business
culture and "rules of the game", which now need to be
adapted in the newly created corporations of the post-
totalitarian regime. The task of today is discovering the
features and ways of development of morality, Christian
virtues in the formation of the personality of modern
society. The study of the content of certain spiritual and
other moral traits that dominate in man and in society
must be implemented in a balanced way in public life. At
present, it is advisable to improve organizational and
economic mechanisms so that the implementation of
each creative idea resists the development of negative
manifestations in the development of personality, helps
to suppress its aggressive characteristics and strengthen
morality, and use factors of eternal Christian virtues and
values.
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